AIDS

FOR LIFE

The Walk will do us good.

Many employers encourage their employees to contribute to charitable organizations by creating matching gift
programs. Through these programs, a company will match all or part of your generous donation to the AIDS
Walk for Life Toronto / AIDS Committee of Toronto (ACT), increasing the impact of your contribution to the
cause.

To secure corporate matching, we suggest you investigate the policies and requirements at your company as
soon as possible. Your company may require that you complete forms or paperwork to apply for the matching
gift program. The length of time required by your company to process and approve your request may vary and
could take from a just few days to several weeks or even months.

! !
The administrator of matching programs may vary from company to company. You may have to go to your
boss’s boss for an answer. We suggest asking the most senior person you know in your

Generally, someone with one the following titles should be able to tell you about your company matching
policies and application procedures, or be able to direct you to more information.

Human Resources Manager

Benefits Administrator

Financial Controller

General Manager

Operations Manager

Department Manager

Marketing Manager

Union Rep or Shop Steward

Anyone with the designation of “Chair”, “Vice President” or Director”
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If you work for one of the companies listed on the following pages, just by asking or applying, your employer could help
increase the impact of your donation through their matching gift programs. The individual policy of each company will
determine the proportion of the corporate match, and eligibility of full and part-time employees to participate in matching

programs.

Even if your company does not appear on this list, it may still offer a matching gift program. Just ask!

Abbott Laboratories Canada Ltd.
Accenture

Addison-Wesley Publishers Ltd.
Adobe Systems Canada
AECON Group Inc.

Aetna

AIM Trimark Investments
Albany International Corp.

Alcan

Alcatel Canada Inc.

Allstate Insurance Company of
Canada

Asea Brown Boveri Inc.

Aspect

American Express Canada Inc.
American International Group (AIG)
American Standard Inc.

AT&T Canada Inc.

Aurion Capital Management
Aviva Canada

BF Goodrich Canada Inc.

BOC Group

BMO

BMO Nesbitt Burns

Bank of Nova Scotia

Bank of Tokyo-Mitsubishi Ltd.
Barclays Global Investors Canada
Limited

BASF Canada Inc.

Baxter Canada

Bayer

BCE Inc.

Beaver Lumber Company Limited
Becton Dickinson and Company
Benjamin Moore & Co Ltd.
Biogen Inc.

Black & Decker Canada Inc.
Blake, Cassels & Graydon

Boise Cascade Canada Ltd.
Borden Ladner Gervais LLP
Boston Consulting Group (The)
Bowater Canada Inc.

Cabot Corporation

Campbell Soup Company Ltd.
Canadian Gypsum Company
Canadian Tire Corporation Ltd.
CCL Industries Inc.

Celestica

Champion International Corporation
CISCO Systems

Citibank

Chubb Insurance Company of Canada
Citibank

Clarica Life Insurance Co.

Clorox Company of Canad (The)
Coca Cola Beverages

Comerica, Inc.

Computer Associates Canada Co
Corby Distilleries Ltd.

Credit Suisse First Boston

Cytec Canada Inc.

Dun and Bradstreet Canada
DaimlerChrysler Canada Inc.
Deutsche Bank of Canada
Diageo

Dow Chemical Canada Inc.
Dow Corning Canada

Dow Jones & Company Inc.
Dresser-Rand Canada

Duke Energy

Dundee BanCorp. Inc.

Eaton Corporation

Ecodyne Limited
Ethyl Canada Inc.
Exxonmobil Canada Ltd.

Falconbridge Ltd.

Farm Credit Canada

Fidelity Investments

Fisher Scientific Ltd.

Ford Motor Company of Canada
Four Seasons Hotels Inc.

General Electric Canada, Inc.
General Mills Canada Inc.

General Re Corporation
GlaxoSmithKline Inc.

Goldman, Sachs and Co.

GreatWest Life Assurance Company

H. & R. Block, Inc.

Henkel Loctite Corporation
Hershey Foods

Hewitt Associates of Canada
Hewlett Packard Canada Ltd.

HJ Heinz Company of Canada Ltd.
Home Depot Canada

Honeywell Limited

HSBC Bank Canada

IBM Canada Limited

Imax Corporation

Inco Limited

Instinet

Insurance Bureau of Canada
Investors Group Inc.
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JP Morgan Bank of Canada
Janssen-Ortho Inc.
Johnson & Johnson Canada

Kellogg Canada

Kimberly Clark Canada Inc.
Kodak Canada Inc.

Kraft Canada Inc.

Labatt (owned by InBev formerly
Interbrew)Lafarge Canada Inc.
Lasalle National Bank (a.k.a. ABN
Amro)

Leo Burnett Company Inc.
Lombard Canada Ltd.

London Life Insurance Company

Mackenzie Financial Corporation
Manulife Financial

McDonald® Restaurants of Canada
Limited

McGraw-Hill Ryerson Ltd.
McKesson Canada

Medtronic of Canada Ltd.

Mellon Bank Corporation (Inc.ludes
CIBC Mellon)

Mercer Management Consulting
Microsoft Canada Company
Millipore Corporation

Mitsui & Co.

Molson Inc.

Motorola Canada Ltd.

Nacan Products Limited
National Bank of Canada
Norbord Inc.

Nortel

Novartis Canada Inc.

Oracle Corporation Canada Inc.
Otis Canada

PCL Construction Group Inc.
Pepsico, Inc.
Pfizer Canada Inc.

Pitney Bowes Canada

Polaroid Corporation

Procter & Gamble Inc. (Cdn)
Prudential Ins. Company of America

Quaker Chemical Corporation

Ralston Purina Canada
Raytheon Canada Limited
Reckitt & Colman

Redpath Industries Limited
Robin Hood Multifoods, Inc.
Rohm & Haas Canada, Inc.
Royal and Sun Alliance
Rubbermaid Canada Inc.
Ryder Systems, Inc.

Robin Hood Multifoods, Inc.
Rohm & Haas Canada, Inc.
Royal and Sun Alliance
Rubbermaid Canada Inc.
Ryder Systems, Inc.

Scott Paper Limited

Shaklee Canada Inc.

Spar Aerospace Limited

State Street Trust Company Canada
Storagetek Canada Inc.

Sun Life Assurance Company of
Canada

Sun Microsystems of Canada Inc.
Suncor Energy Inc. (a.k.a. Sunoco)

Telus Corporation

Tembec Inc.

The BOC Group Inc.

The Globe and Mail

The Lubrizol Corporation
The Reader® Digest Association
(Canada) Inc.

The Toronto Star

Thomson Nelson

Towers Perrin
TransAmerica Life Insurance
Company

of Canada

TransCanada PipeLines Ltd.
Transcontinental Inc.

Unilever
Union Bank of Switzerland (Canada)

Varian Canada Inc.
Visa Canada

Viskase Canada, Inc.
W.R. Grace & Co
Wal-Mart Canada Inc.
Whitehall-Robins Inc.
Wyeth Canada

Xerox Canada Inc.

If you were planning to ask your employer to
“match” your $50 dollar donation — $%& -
and consider some options to help leverage
your donation. To really maximize any
contribution your employer might make — do all
of your fundraising first!

$% ( Set a personal fundraising
goal, and ask people to help you reach it.
Set whatever goal you want, but set a goal.

$% )

Show your goal to friends,
family & co-workers. Instead of asking for
donations ask: “Will you make a
contribution towards my goal for this year’s
Walk for Life?”

$% * Everyone likes to win
money! Hold an easy fundraising event, like
a 50/50 draw, or refer to the other tips and
event suggestions in our on-line
Fundraising Tool Box at
aidswalkforlifetoronto.ca

% +It's important that your goal is visual for
your sponsors when you ask for their
contribution. Make a chart. Make a fundraising
thermometer. Wear a t-shit and have every
donor sign it. Be creative & have fun with it!
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